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	[bookmark: _Hlk173234799]Vacancy Details

	
Job Title applying for:
	
[bookmark: Text1]     


	
Job Reference Number (On Advert):
	
[bookmark: Text2]     



FOR INTERNAL EMPLOYEES ONLY



	Personal Details

	
Full Name:
	
[bookmark: Text3]     


	
Preferred Email Address:
	
[bookmark: Text4]     


	
Preferred Contact Number: 

	
[bookmark: Text5]     





	Education History – Any Qualifications, Membership to Governing Bodies and work related training

	
Please list; place of study, type of qualification, subject, grade 


	
[bookmark: Text6]     

















	Employment History – Most recent role at Durham Police 

	
Please list Job title, department, dates of employment, reason for leaving


	[bookmark: Text7]     





















	Driving details 

	
Do you hold a full Substantive UK driving licence? (Advert will state if essential for the role)
	
[bookmark: Check1][bookmark: Check2]Yes |_| No |_|



	Line Manager Supporting Comments 

	

Police Staff are required to submit this application form via line managers, who are required to endorse such with regard to their recommendation of support or otherwise, this recommendation is based on objective criteria and in conjunction with a review of the Job Descriptions and Personal Specification for the role

Line Manager Comments:
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	Personal Statement 

	
Please state why you consider yourself suitable for this post and why you are applying for it.
You must relate you statement to the criteria in the person specification and job description.  Any such comments must be supported by appropriate evidence and examples. 
Where they are relevant to the post remember to include skills and achievements gained at home and elsewhere, as well as work experience.  
If you have relevant work experience before the employment you’ve mentioned above, please evidence this here
Applicants who do not meet the essential criteria for the post will not be shortlisted
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	[image: ]Disability - We are a Disability Confident Leader employer and guarantee the offer of an interview to candidates disclosing they have a disability and wish to be part of the disability confident scheme, as defined by the equality act 2010 and who meet the essential criteria for a role.

	
Do you consider yourself to have a disability as defined by the Equality Act 2010?

	

[bookmark: Check3][bookmark: Check4]Yes |_| No |_|

	
Do you wish to be part of our disability confident scheme and be guaranteed an interview? (should you meet the essential criteria of the role)

	

[bookmark: Check5][bookmark: Check6]Yes |_| No |_|

	
Do you consider that you require any reasonable adjustments at interview or once employed by the force (please specify)

	

[bookmark: Text12]     



	Disciplinary Declaration 

	
Do you declare you have no outstanding misconduct/disciplinary or absence management issues?
	

[bookmark: Check7][bookmark: Check8]Yes |_| No |_|



	
If you have any outstanding misconduct/disciplinary or absence management issues, please specify: 

	

[bookmark: Text11]     





	Declaration – Please sign this section after you have completed all sections above

	
I certify that to the best of my knowledge the information on this form is correct. I understand that deliberately giving false or incomplete information would disqualify me from appointment, or in the event of discovery after appointment, make me liable to dismissal without notice.

	

[bookmark: Text13]Signature:              





[bookmark: Text14]Date:             




Please return this form to: recruitment@durham.police.uk
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