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DURHAM CONSTABULARY

JOB DESCRIPTION

	JOB TITLE:
	Financial Investigator

	
	

	DEPARTMENT:
	Chester-Le-Street

	
	(Economic Crime Unit)

	
	

	SCALE:
	Senior 1

	
	

	RESPONSIBLE TO:
	Officer in Charge, Economic Crime Unit

	
	

	JOB PURPOSE:
	Carrying out co-ordinated financial investigations in accordance with agreed protocols and relevant legislation to develop and enhance proactive and reactive enquiries into the activities of known and suspected criminals, with the aim of depriving them of the proceeds of their offending. Preparation of evidence for both the prosecution and confiscation processes.


MAIN DUTIES AND RESPONSIBILITIES

	1.
	To conduct investigations under the Proceeds of Crime Act 2002 thereby providing information to the Crown Courts and the Crown Prosecution Service of acquisitive crime.

	
	

	2.
	To obtain evidence and information under the powers conferred by the Proceeds of Crime Act 2002.

	
	

	3.
	To assist and advise in operational planning at Force/Divisional level where asset confiscation may be an issue.

	
	

	4.
	Obtain basic statements, producing documentary exhibits for court, having due regard to integrity and continuity of evidence.

	
	

	5.
	Provide police investigators with comprehensive intelligence profiles in relation to suspects, organisations and their assets.

	
	

	6.
	Enquiries into all cases where restraint is necessary and liaison is required with the Crown Prosecution Service. Preparation of witness statements in respect of restraint applications.

	
	

	7.
	To liaise with financial institutions, other agencies and investigating officers as appropriate.

	
	

	8.
	To provide advice, guidance and presentations to others as appropriate on relevant financial matters

	
	

	9.
	To examine, interpret and adduce admissible evidence and intelligence from financial and other bank accounts and monitor movements of funds from such accounts.

	
	

	10.
	To attend both the criminal and civil courts to present evidence professionally and competently and be available for cross-examination,
Including preparation of all relevant documentation, both magistrates and High Court.

	
	

	11.
	To accompany police officers in the execution of search warrants, seize and retain property.


	12.
	To search premises and seize and retain property under Sections 18 and 19 of the Police and Criminal Evidence Act 1984.

	
	

	13.
	To use powers of seizure under Part 2 of the Criminal Justice and Police Act 2001 in relation to bulky and complex material.

	14.
	Carry out suspect interviews pace and non pace

	15.
	To obtain evidence and information and make application for search warrents, under the powers conferred by the Serious Crime Act 2007.  


The duties and responsibilities outlined above cannot encompass or define all tasks which may be required of the post holder. The outline of duties and responsibilities given above therefore may vary from time to time without materially changing either the character or level of responsibility and these factors are reflected in the grade applied to the post.

(June 2008)
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DURHAM CONSTABULARY

PERSON SPECIFICATION
JOB TITLE:

Financial Investigator


DEPARTMENT:
Headquarters CID 







(Economic Crime Unit)

	EMPLOYEE


	THE SUCCESSFUL CANDIDATE SHOULD POSSESS THE FOLLOWING


	ASSESSMENT

CRITERIA

	Educational Attainment/

Professional Qualifications


	· HND in a relevant subject or an approved equivalent. 

	· Sift /Interview



	Work Experience


	· At least 5 years professional experience in the Financial Sector or an investigative role

	· Sift/Interview



	Knowledge/Skills/Aptitudes


	· Enhanced numerical skills, e.g. performing complex calculations

· Advanced literacy skills, e.g. composition of original reports, policies at a strategic level

· Enhanced keyboard skills, e.g. use of spreadsheets, inputting into database systems, etc. where accuracy is essential but speed is not a key demand


	· Sift /Interview

· Sift /Interview

· Sift/Interview



	Disposition


	· Able to work under pressure to meet specific deadlines

· Able to work on own initiative as well as part of a team


	· Sift/Interview

· Sift/Interview

	Special Requirements


	· To be of the highest integrity

· To have a respect for diversity and be committed to the principles of Equal Opportunities
· To possess a full, current driving licence or have access to a means of mobility support


	· Sift/Interview/Vetting

· Sift/Interview

· Sift/Interview
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