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	[bookmark: _Hlk169105762]Promotion Details

	
RANK applying for:
	
     


	
Current Job title

	
     

	
Current Force & Department

	
     


FOR EXTERNAL APPLICANTS ONLY

	Personal Details

	
Full Name:
	
     


	
Preferred Email Address:
	
     


	
Home Address:

	
     

	
Preferred Contact Number: 

	
     



	Declaration of Investigations & Absence – We require candidates to be honest and open with us prior to offer stage. Please note anything not declared at application stage and discovered at offer stage, may result in withdrawal of offer. 

	
Please give details below of any outstanding criminal investigations or disciplinary proceedings being carried out in relation to your conduct and of any previous disciplinary offences which have not elapsed

	
     

	
Number of days absent sick over the past 12 months

	
     

	
Please give details of any relationships to Members / Officers of Durham Constabulary or The Durham Police Crime Commissioner.  (Answer ‘none’ if no relationship exists).

	
     



	Education History – Any Qualifications, Membership to Governing Bodies and work related training

	
Please list; place of study, type of qualification, subject and grade (relevant to the rank you are applying for


	
     















	Employment History – Please list your complete policing career, including details of all forces worked for 

	
Name of force / Position held / Dates held / Reason for leaving


	
     



















	Personal Statement 

	
Please tell us why you consider yourself suitable for the RANK you are applying for, use the College of Policing Competencies Value Framework (CVF) as your guide for topics to evidence – Ensure your evidence (examples) is at the relevant Level of CVF (2 or 3)
This section must be no more than 600 words
This statement will be marked and weaker applications evidenced against the CVF will not be shortlisted for interview

Select 2 (300 words each) from the below list and evidence your ability to perform at the correct Level against the CVF. Please see Appendix for CVF guidance. 

	

· You are Emotionally Aware

· You take Ownership

· You Collaborate

· You Support and Inspire

· You Analyse Critically

· You are Innovative and Open-Minded






































	Disability 

	
Do you consider yourself to have a disability as defined by the Equality Act 2010?

	

[bookmark: Check5][bookmark: Check6]Yes |_| No |_|


	
Do you consider that you require any reasonable adjustments at interview or once employed by the force (please specify)

	

     



	Declaration – Please sign this section after you have completed all sections above

	
I am applying for Durham Constabulary in accordance with the terms of the selection process I declare that all the statements I have made in this application are true to the best of my knowledge and belief and that no relevant information has been withheld.

I understand that:

· I must inform the recruitment office without delay of any change in my circumstances.
· Financial checks will be undertaken to verify my financial status and that all such information will be treated in confidence. I consent to these checks being made.
· Any offer of appointment will be subject to satisfactory references, vetting, a medical examination, drugs and continued good conduct.
· A member of a police force who has deliberately made any false statement or omitted information in connection with his or her appointment may subsequently be liable to misconduct proceedings.
· I confirm that my fingerprints and a sample of my DNA have been taken in my current force. (PSNI and Scottish forces do not currently take officers' DNA)
· Successful candidates must serve wherever required to do so within the force area.
· The Chief Officer retains the right to reject any application without giving reasons.
· The information I have provided may be held on manual filing and computer systems as part of the recruitment process. I understand that this information may be shared by other police forces.


	
Signature:              


Date:              






Please return this form to: policerecruiting@durham.police.uk

Please also attached a copy of your most recent signed and completed PDR to your email


Appendix :Competency Value Framework (CVF)

Competency and values framework guidance
Competency and values framework (CVF) | College of Policing

· Level 1: Practitioner
· Level 2: Supervisor/middle manager
· Level 3: Senior manager/executive

[image: A diagram of values and values

Description automatically generated]
2

image1.png
competencieg

We are innovative
and open-minded

We are
emotionally
aware

We analyse
critically

Courage
service

We support We take
and inspire ownership

We collaborate




image2.jfif




