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Candidate Information Pack 
	

1. Overview of the Joint Independent Audit Committee

The Joint Independent Audit Committee (JIAC) is a key component of the governance framework for both the Office of the Police and Crime Commissioner (OPCC) and Durham Constabulary.

The Committee provides independent advice and assurance to the Police and Crime Commissioner (PCC) and the Chief Constable on the adequacy and effectiveness of:

· Corporate governance arrangements
· Risk management frameworks
· Internal control systems
· Financial reporting and financial management
· Audit and assurance arrangements
· Value for money and ethical standards

In doing so, the Committee supports those charged with governance in maintaining high standards of accountability, transparency and financial stewardship.

Further detail on the Committee’s remit is set out in the Terms of Reference (attached separately).

2. Role of Independent Members

Independent Members play a central role in supporting the effectiveness of the Joint Independent Audit Committee.

Key responsibilities include:

· Providing independent, objective and constructive challenge to senior officers and assurance providers
· Reviewing reports relating to governance, audit, risk, financial reporting and performance
· Contributing to robust scrutiny of assurances and identifying areas of risk or concern
· Supporting the Committee in forming conclusions and advice to the PCC and Chief Constable
· Preparing thoroughly for meetings and participating fully in discussions
· Contributing to a professional, respectful and effective committee culture

Members are expected to exercise sound judgement and maintain independence of mind in all aspects of the role.

3. Time Commitment and Remuneration

Time Commitment

· The Committee meets at least four times per year
· Meetings are held either: 
· Virtually; or
· At Police Headquarters, Aykley Heads, Durham (or other agreed locations)
· Additional time will be required for preparation and occasional development sessions

Remuneration

An allowance is payable for Committee duties, including preparation time:

· Full day (more than 6 hours): £215.25
· Half day (4–6 hours): £164.00
· Short day (up to 4 hours): £112.75

Reasonable travel and subsistence expenses are reimbursed. Other reasonable expenses may be considered where appropriate.

4. Person Specification

The PCC and Chief Constable are seeking to appoint individuals who can collectively provide a balanced range of skills, experience and knowledge.

A. Knowledge and Experience

Applicants should be able to demonstrate experience in one or more of the following:

· Audit and assurance (internal or external)
· Finance, accounting or financial management
· Governance and ethical frameworks
· Risk management and internal control
· Performance management and value for money
· Public sector accountability, regulation or inspection

B. Skills and Behaviours

Successful candidates will be able to demonstrate:

· Integrity and professionalism – commitment to high standards of conduct and ethical behaviour
· Independence of judgement – ability to form objective views and challenge appropriately
· Constructive challenge – ability to question and test assurances in a balanced and proportionate way
· Analytical skills – ability to interpret complex information and identify key risks and issues
· Judgement and proportionality – ability to weigh evidence and reach sound conclusions
· Collaborative working – ability to engage constructively with others and contribute to effective discussions

C. Knowledge to Be Developed

Successful candidates will be supported to develop an understanding of:

· The statutory roles and responsibilities of the PCC and Chief Constable
· The policing and governance landscape at local and national level
· Relevant inspection and assurance regimes (including HMICFRS)

Induction and ongoing training will be provided.

5. Independence and Eligibility

To maintain the independence and integrity of the Committee, applicants must:

· Be independent of the OPCC, Durham Constabulary and the Police and Crime Panel
· Not be a member, officer or co-opted member of a local authority within the force area, nor closely connected to such individuals
· Not have held such a role within the last five years
· Not be employed by the PCC or the Chief Constable
· Be free from political affiliation that could create a real or perceived conflict, per: 
· Financial Management Code of Practice
· CIPFA Audit Committee Guidance (2022)

Political activity is not in itself a bar to appointment; however, relevant activity within the last five years must be declared and may be taken into account.

Standard disqualifications apply, including bankruptcy restrictions and director disqualification orders.  All appointments are subject to vetting requirements.

6. Appointment and Tenure

· Appointments are made for an initial term of four years
· This may be extended for up to two further terms, subject to: 
· Satisfactory performance
· Good attendance
· Continued independence

Members are expected to demonstrate appropriate commitment to the role and maintain high standards of conduct.

7. Recruitment Process

Application

Applicants must complete the application form and submit it by the stated closing date.

Selection

Applications will be shortlisted against the person specification and successful candidates invited to interview.

Appointment Panel

The panel will comprise senior officers, including:

· PCC Chief Executive / Monitoring Officer
· PCC Chief Finance Officer
· Chief Finance Officer to the Chief Constable

8. Additional Information

· Induction and ongoing development will be provided
· Members will be required to declare interests and comply with governance requirements
· Details of appointments (including names and interests) may be published




