Keeping boundaries
professional...
Abuse of position for
a sexual purpose

The abuse of position for a sexual purpose is defined as:

The National Police Chiefs’ Council (NPCC) defines abuse
of position for a sexual purpose as:

Any behaviour by a police officer or police staff member,
whether on or off duty, that takes advantage of their
position as a member of the police service to misuse
their position, authority or powers in order to pursue
a sexual or improper emotional relationship with
any member of the public.

When this role is compromised by
officers or staff who abuse their
position for a sexual purpose then this
behaviour amounts to serious
corruption and can never be
condoned. Exploiting a position for a
sexual purpose is a violation of the
trust that the public put in the police
to serve and protect them.

The majority of police officers and
police staff (including volunteers or
staff contracted into police roles) are
hardworking, professional and deliver
an excellent service, however, sadly
corruption of this kind does occurs in
all forces and we all have a
responsibility to prevent it and to
protect all sections of the community,
most notably the vulnerable.

In abuse of position cases such as
these, a member of the public does
not have to be vulnerable for the
definition of abuse of position for a
sexual purpose to be made out.
However the vulnerability of the victim
may be seen as an aggravating
factor.

Vulnerability may arise out of the
citizen’s age, mental health, abuse of
alcohol or drugs or their circumstances
at a particular time, for example
reporting a domestic abuse incident,
being the victim of a crime, the
suspect or witness in an offence, or
suffering bereavement.

However, vulnerability must always be
considered in its widest sense and it
should be recognised that victims of
this kind of corruption often do not see
themselves as victims or indeed
vulnerable and will often be a willing
party in the relationship.
Possible warning signs:

• The perception of an officer as a
‘knight in shining armour’. This might
manifest itself as gushing praise.
• Victim has a ‘favourite officer’ or
frequently requests a certain officer
• Unexpected visits / welfare checks
by the officer
• Domestic abuse investigation is
steered towards low level/ quick
resolution
• Physical contact

• Flirtatious behaviour

• Nicknames/pet names

• Unnecessary communication i.e.
through social media/phone/email
• Kisses on end of messages (‘x’)
or other sexualised comments
• Contact or visits off duty
• Presents/gifts/letters

• Continued contact after an
incident or case is concluded
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All our staff have received training to understand that it is
wrong to use their job to develop emotional or sexual
relationships with the public. If you have concerns that
someone has or is trying to develop a relationship with you
or someone you know - please come forward and tell us.
Counter Corruption contact number: 0191 375 2627
Counter Corruption Reporting Mailbox:
countercorruption@durham.police.uk

